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SEC”ION 1
GEMERAL

+ Paragraph
Purpogse . . . . 1
Freedom of action . 2
General supervision 3
Function of comrand 4
Jurisdiction. . . 5
Power of arrest . 6
Publicity. . . . 7

1. Purpose.--a. In addition to the counterintelligence responsibilitiee recognized in
30-25 and the usual field security counterintelligence mission, there exist other counterin-
telligence responsibilities which fall upon commanders of geographical areas and which must be
agsumed by thester commanders and the commana:iws ot units therein, but for wnich no personnel

viglon is made in Tables of Organization. These responsibilities are those connected with

prevention or neutralization of the activities of enemy agents within the territory oc-
cupied. Included in these responsibilities a-e the need for the prevention of the entrance of
enermy spies intec the territory and the prevention of their communication of information ob-
tained to the enemy once they are in such territory, together with the neutralization of their
esplonage activities. Also Incluced ie the n=ed for the preventlon of the entrance of enemy
saboteurs into the territory and the prevention of their reaching installations vital to the
military effort. This counterintelligence mission requires personnel particularly trained
and epecially gualified. The fulfillment of this phase of the counterintelligence mission
demande organization upon a territorial basie, with provision for personnel to remain in-the
territory, oper=ating without being moved with tactical organizations. The necessity that a
number of men in this work be placed undercover for long periode of time and that many oper-
ate over exterced perlods without in any way disclosing their connection with the Army, em-
phacizes tnc need for a Corps [ree {rom the limitations and the control of smaller tactical
uni's.

b. The mission of the Counter Intelligence Corpe is to furnish appropriate commanders
with carefully selected personnel specially trained and equipped to assist commanders in the
performance of “he duties incident to this type of counterintelligence coverage and the mis-
slor. of fleld eecurity. It will not serve tc replace or assume responsibility for tactical
security or countersubversive installations prescribed for all fleld force units,

¢. In order to accomplish this mission, the Counter Intelligence Corps will utilize
commissioned ard enlisted personnel which has been carefully selected and thoroughly tralned.
Thie personnel «ill be fully investigated as to its loyalty, discretion, and basic qualifica-
tions prior tc its transfer to the Counter Irtelligence Corps.

, d. This mmnual furnishes the basic prirciples of the operation of the Counter Intelli-
ence Corpe anc it will govern the organization, administration, operation and employment of
Counter Intelligence Corps personnel. where applicable, its provisions apply equally to
Couriter Intelligence Corps activities in the zone of the interior and in theaters of opera-

tions.

2. Freedom of action.--a. TL 1e essential to the effective accomplishment of the
Couniter Inlellxgence Corpe mission that the peraonnel of the Corps be encouraged to exercise
2@ Lndtlatlivs 1z the fullest extent and tha 1t be permitted to operntc with minimum re-
strrciions upor ite movements or channels of comunlcat.lon Counter Intellligence Corps cre-
dentials and ba.nges wlll be, honored at all t:mes. The personnel of the Corps is trequently

tme e P - b - -t . . [P £ a Annra . L - 3 At
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tious action amd, when engaged upon such mlanlons, it sust not be delayed by the observance
of standard custioms and prohibitions. Speed is an essentlal of counterintelligence, and
lateral commurization between Counter Intell gence Corps echelons is authorized.
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b. In order for Counter Inielligence Corps detschments to perform their missions effec-
tively, expeditiously, and in a secret manner, it is essential that the commsnding offlcer
of sach detachment have full authority, In appropriate circumstancen, Lo direct the movement
of his men within the area of his jurisdiction upon his verbal authorlization and without either
previous or subsequent written orders. It ie further advisable that the commanding officer of
the Counter Intelligence Corps detachment attached to a theater of operallons be designated an
assistant adjutant general for purposes of preparing and issuing classified orders to Counter
Intelligence Corps personnel.

3. General supervision.--The Aselstant Chlief of Staff, G-2, War Department, will pre-
scribe policies governing the administration, operation, and employment of the Counter In-
telligence Corps. The Military Intelligence Service, War Department, acting through the
office of the hief, Counter Intelligence Corps, will render general supervision over all
Counter Intelligence Corps activities, but the immediate supervision of operational actlvities
of the Counter Intelligence Corps will be exercised by the commands in which detachments are

serving.

4. Funcljon of compand.--The employment of the Counter Intelligence Corps is a basic
function of command and is an operatlianal activity. The commander of any organization with
which Counter Intelligence Corps personnel is serving, 18 responsible for the proper and

effective organization, administration, and employment of such personnel. In the discharge of.

this responsibility, these commanders will be governed by the policles established pursuant to
the provisions of paragraph 3.

5. Juriediction.--The jurisdiction of the Counter Intelligence Corps is limited by the
counterintelligence jurisdiction of the camand with which it is serving. The extent of this
Jurisdiction in the zone of the interior will be limited by the Delimitation Agreement of
February 22, 1942, entered into by Military Intelligence Division, Office of Naval Intelli-
gence, and the Federal Bureau of Investigation. In departments, and defense, service, and
base camande overseas, jurisdiction is limited by the counterintelligence responsibility of
the command. In theaters of operatiomms, jurisdiction 1s limited by the policles of the com-
r+1.ding general of the theater, and by existing international agreements.

6. Power of arrest.--g. The personnel of the Counter Intelligence Corps on duty in the
United States has only that power of arrest which all citizens of the lnited States possess;
that is, the power Lo arrest any person in the act of committing a felony.

t. Counter Intelligence Corps personnel in theaters of operations will hsve full power
and authority to make arrests in cases within its jurisdliction where it is apparent that the
arrest being made is essential to the performance of theicounterintelligence mission and that
{ts accampligtment is not in violation of any policy of the commanding general of the theater
of operations with respect to such enforcement activities.

7. Publicity.--a. The fact of the existence of the Counter Intelligence Corps will not
be considered as classified information. However, every effort will be made to keep identi-
ties, locations of personnel, and methods of operation confidential. In the event that con-
tact is unavoidably made with individuals connected with the press, radio, or other news
agencies, every effort will be made to prevent publicity.

b. BSince Counter Intelligence Corps personnel will, from time to time, be used in under-
cover capacities, jdentification cards furnished such personnel will bear no military title.
This applies particularly to post exchange and gasoline cards. It is deemed advisable that
Counter Intelligence Corps personnel be addressed by all concermed as *Mister™ during con-
versations which might divulge the i{dentity of such personnel and its connection with the
Counter Intelligence Corps, in a manner which might be detrimental to the Military Intelli-
gence mission. Kormally, such persormel will be addressed as "Mister® when in civilian
clothing and by military title when in uniform.

£, Byphasis will be placed upon the protection of the identity of Counter Intelligence
Corps persarmel both in the interest of the missjon and to protect the lives of the personnel.
The identity of mewbers of the Corps will be disclosed to the minimum number of civilian or

military persomnel. All members of the Corps are constantly subject to being placed on under-
cover or other missions where a knowledge by others of their identity would seriously jeopard-

ize the success of the mission and endanger their lives.

- -




SECTION 11
ORGANIZATION
Parsgraph

General . . . . . . . 8
Disposlition . . . . 9
Replacement of perscnnel . . . 10
Command . 11
Internal organlzauon of det.achmem. 12

8. General. --a.  The Counter Intelligence Corps is composed of such commissioned and er
listed personnel as may be authorized by the Chief of Staff, United States Army. Personnel !
service comands, departments, and in oversea defense, service, and base commands, and with
Army Ground Forces and Army Air Forces organizations, is attached and is carried chargeable !
War Department overhead; it is not chargeable to allotments of personnel authorlized for such
camands. These commands will carry Counter Intelligence Corps personnel as over and above
their existing Tablee of Organization. Personnel in theaters of operations will be assigned

.Ln such theaters and will not be carried as war Department overhead. These theaters will exe
cise all normal command and administrative functions with the following exceptions:

{1) Neither officers nor enlisted men will be tPansferred into the Counter Intelligence
Corpe, nor relieved therefrom, without the prior approval of the Assistant Chiefl of Staff, G-
War Department, except in instances of gross inefflciency or for disciplinary reasons.

{2) Enlisted personnel will not be promoted from the classification of agent to the
clagssiflcation of special agent without prior approval of the Assistant Chief of Staff, G-2,
War Cepartment.

{3) Enlisted personnel which is commigsioned either through Officer Candidate School, ¢
directly, will not be returned to the Counter Intelligence Corps except with the prior ap-
provel of the Assistant Chief of Staff, G-2, War Department.

b. The supervision over the Corps rendéred by the Military Intelligence Service will t
exercised through: the Office of the Chief, Counter Intelligence Corps, which office will be
orgar.ized and operated under the Chief, Millt.ary Intelligence Service, War Department.

9. Dispos:tion.--Counter Intelligence Corps personnel will be utilized directly under
the supervision and control of the Assistant Chief of Staff, G-2, War Department, when nec-
essary. Normally, however, detachmente wild be attached or assigned to headquarters of com-
mands which are charged with counterintelligence responsibilities. It is the responsibility
of the Assistant Chiefl of Staff, G-2, War Departiment, to furnish personnel as provided for tc
theaters of operations, departments, and oversea defense, service and base commands, Army
Ground Forces anc Army Air Forces, and service commands in the zone of the interior.

. a.. Service Commands in the zone of the interior.--The Assistant Chief of Staff, G-2,
Departiment, will furnish to each of the service commands in the zone of the interior, authori
zation for detachments of appropriate strength.. These detachments will be of sufflcient
strength Lo provide the personnel necessary in accomplishing Counter Intelligence Corps mis-
sions, and to serve as reservoirs of personnel to be relieved from attachment thereto and as-
signed or attached to other cegmmands as needed. ~

b. Departments and oversea defense, service and base commands.--Counter Intelligence
Corps detachments will be attached Lo departments and oversea defense, service and base com-
mands in accordance with Tablee of Organization, based upon the needs of such commands, and |
cansideration of the extent of the counterintellligence respongibility of the command. Bases
and other departments or cammands which are component parts of defense or other larger com-
mands will not normally be furnished detachments, but necessary persormel will be placed with
them on detached service by the higher ccmmand to which a detachment has been attached.

Axy Ground Forces and Army Alr Forces units in the zone of the interior.--Counter
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Intelligence Corps detachments will normally be attached Lo units of the Army Ground Forces and
the Army Alr Forces In the zone of the interior for operational and training purposes in ac-
cordance with Tables of Organiyatlon eatablished for auch unita, Buch peraonnel will not nor-
mally be attached to Army Uround Furces echelons lower than divialons nor Lo Army Alr Forces
echelons lower than air forces or the air force commands.

d. Theaters of Operations.--{1) All Counter Intelligence Corps personnel in a theater
of operations will be assigned to the headquarters of that theater. The headnuarters of the
theater will have assigned to it the detachment provided for by its initial Table of Organi-
zation. Thereafter, as Army Ground Forces or Army Air Forces units arrive in the theater of
operations with Counter Intelligence Corps detachments, those detachments will, after the
arrival of the unite, be relieved from such attachment by the commanding general of the the-
ater, and assigned Lo theater headquarters, the theater Table of Organization being thereby
automatically increased. The commanding general of Lhe theater of operations may, thereafter,
in his discretion, place Counter Intellligence Corpe personnel on detached service with such
tactical units within the theater as he considers require such personnel. Upon the departure
of tactical units from one theater of operations to another, the commanding general of the
theater from which the units are leaving, will attach Counter Intelligence Corps detachments
of appropriate strength to such units prior Lo their departure, the Tables of Organization
being, accordingly, altered. These detachments will move Lo the new destination of the units
and there be assigned to the headquarters of the new theater of operalimns, again with appro-
griate changes in Tables of Organization. ‘

(2) Theater commanders, in placing Counter Intelligence Corps detachments on detached
service with tactical units within the theater of operations, or attaching such pereonnel to
wits departing therefram, will constantly maintain, to the fullest extent practicable in view
o available personnel, adequate Counter Intelligence Corps personnel assigned to the theater
neadquarters for Counter Intelligence missions vital to the theater of operations and the
geograpnical area covered by it.

10. Replacement of personnel.--Replacements of lost personnel and necessary increases in
jetachment strength will be furnished to the various commands by the Assistant Chief of Staff,
32, wWar Department, within authorized Tables of Organization, upon request made Lo him and
sccording to the avajlability of personnel.

11. Conmand.--Each Counter Intelligence Corps detachment will be under the command of
the ger.ior Counter Intelligence Corps officer thereof, and the commanding officer of the de-
tachmen: will be responsible for all matters relating to the detachment to the commanding
officer of the cormmand with which it is serving, through the Assistant Chief of Staff, G-2,
A-2, or 5-2, of that command.

12. Interpel organization of detachment.--a. The commanding officer. of a Counter In-
zelligence Corps detachment will establish such internal organization within the detachment
and make such distribution of Counter Intelligence Corps personnel, through the area involved,
ss may be directed by the coomanding officer of the command with which it is serving. In
mking such disposition of personnel and establishing such internal organization, the commander
of the area will consider fully the mission of the detachment and will carefully weigh the
recoomendations of the detachment commander. ‘

b. Since the sirength of Counter Intelligence Corps detachments furnished to varjous
~ommands will vary, the internal organization of such detachments will not be uniform., How-
sver, in every instance where circumstances permit, the Counter Intelligence Corps head-
Juarters should be established physically removed from the other sections of the command head-
juarters. when the size of the detachment will permit, it may be organlzed internally into
“ive sections as follows:

(1) Administrative section,--Personnel required for maintaining records and performing
clerical duties.

(2) Counteresplonage sectjon.--Personnel whose experience, training, and natural apti-
Wde fit them for counterespionage activity.

(3 --Personnel familiar with plant, communication, port, and
.ransportation security, mechanical and electrical engineering, and other allied subjects
qualifying them to perform securily surveys and make recommendations based thereon.

¥
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(4) Technica] seqtion.--Personnel with technical training and exper.emce Jalifying them

to perform dutles connected with photography, sound recording, telephone supervision, detection
of secret Inks, and other technical investigative activities.

{5} General assignment section.--Personnel not possessing speclalized tralning or experi-
ence qualifying them for assignment to one of the above ehumerated seclions.

SECTION 111
PERSONNEL
Paragraph

General . . . . . . . . 13
Procurement of commiasioned peraonncl . 14
Qualifications of commissioned persormel . 15
Procurement of enlisted personnel. . . . 16
%ﬂllrlcauma of enlisted personnel. . . 17
ckground investigations . . . . . . 18

13. General.--The Counter Intelligence Corpe is composed of officers and enllisted men
whose natural and cultivated abllities, talents, characteristics, and professional qualifica-
tions are such as to fit them for certain specialized activitles peculiar to counterintelli-
gence operations. They are selected, investigated, equipped, and intengively trained uncer the
direct supervision of the Assistant Chief of Staff, G-2, War Department. The personnel cf the
Corps is divided into four classifications: .

a. Officers.--The commissioned personnel of the Corps is compoeed of gualified officers
of the arms and services assigned to the Counter Intelligence Corps, Military intelligence Ser-
vice, War Department.

b. Special agents.~-Special agents are enlisted men possessing investigative, linguistic
legal, technical or other qualifications to a marked degree, who have been seiected because the
have been proved loyal, intelllgent, self-reliant, and resourceful.

Agentg.--Agents are enlisted men who possess characteristics, training and exper ience
which make them potentlial special agents.

d. Clerks.--Clerks are enlisted men whose training as typists, file clerks, and stenog-
raphers qualifies them for such duties.

Vo T mrern ol camiustare] persoine] oo N Anuant Gaet of Ziaff, G2, war
partment, is charged with the responsibility of La.kmg act.lon to accamplish tnhe procurement
dﬁoperly qualified officer personnel for assignment to the Counter Intelligence Corps and the
relief from assignment to the Corps of officers found not qualified for continued assigmnment t¢
it. Commissioned officers will not be assigned to the Counter Intelligence Ccerps nor relieved
therefrom except with his epproval. In selecting officers for assignment to the Counter In-
telligence Corps; and in determining upon the relief of officers fram such assignment, con-
sideration will be given to theerecommendations in the case made by the Assistant Chief of
Staff, G-2, A-2, S-2, or Director of Intelligence of the command in which the aofficer is desir:
for service or in which, in the case of relief from the Corps, he is serving at the time the
action is contemplated.

b. So far as practicable, commissioned personnel will be obtained {rom among former en-
listed men of the Counter Intelligence Corps who have been commissioned after graduation from
accredited Officer Candidate Schools. However, any commissioned afficer may make application
through normal military channels for assignment to the Corps. Iv is not the policy of the
Counter Intelligence Corps Lo request original commissions for civilians, nor for enllsted men
in the Corps.

4
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c. The Chief, Counter Intelligence Corps will, from time to time, make arrangements
whereby a limited number of Counter Intelligence Corpa enlisted personnel may airtend Officer
Candidate Schools, and, upon graduation therefrom, be assigned to the Corps as cammissioned
officers. The names of the enlisted personnel recommended by the Assistant Chiefs of Staff,
G-2, A-2, or S-2, and the Directors of Intelligence concerned, for assignment c Cfficer Can-
didate Schools, under such arrangements, will te furnished Lo the Chief, Counter intelligemnce
Corpc, u;cn renqueat, for final apnroval.

d. No obstacle will be placed in the way of any Counter Intelligence Ccrys personnel dg-
siring to attend Officer Candidate Schools, pursuant to provisions of AR 625-5S. If recommended
by the command from which Counter Intelligence Corps enlisted personnel is ass:gned to an Of-
ficer Candidate School, the Assistant Chief of Staff, G-2, war Department, will, i{ pract.ca-
ble, take Lhe action necessary to have such persornel reassigned to duty with tne Counter In-
telligence Corps, in commissioned capacily, upon graduation from Officer Candicaie School.

15. Qualifications of commissiaoned personnel.--The specialized mission of tne Counter In-
telligerce Corps makes 1t recessary that its cormissioned personnel te except:cmzlly well-quzl-
ified, and highly desirable that they possess previous experience warranting Lre.r assignment
to the Corps. Except in special instances, commissioned persannel who does not possess ore or

more of the following qualifications will not be assigned to the Counter Intelligence Corps:

College education, preferably followed by study of law; Q—

a.
b. Experience in investigative work;
c. Experience in Military Intelligence Service, or Counter Intelligence Corpe activities,
or both;

d. Linguistic qualifications in one or more languages pertinent to the mission of the
Counter Intelligence Corpa.

16. Procurement of enlisted personnel.--a. The Assistant Chief of Staff, G-2, War Ce-
partment, is charged with the responsibility of taking action to accomplish tre procurement of
properly qualified enlisted personnel for assignment to the Counser Intelligerce Ccrps angd the
relief from assignment to the Corps of enlisted men, found not qualified for ccntinued ass:gn-
ment thereto. The responsibility for the procurement of enlisted personnel may te celegated to
the Directors of Intelligence of the service commands in the zone of the intericr. Such en-
listed persannel will be procured in accordance with policies established by tne Assistant
Chief of Staff, G-2, wWar Department. The relief of enlisted personnel in the classification of
clerk or agent may similarly be delegated to the Directors of Intelligence of tnhe gervice com-

mands in the zone of the interior.

b. Enlisted personnel of the Army may make application for assignment to the Counter In-
telligence Corps Lo the (hief, Counter Intelligence Corps, through appropriate charrels.

c. Request, where appropriate, for the assignment to the Counter Intelligence Corps cf
soldiers who are found suitable, may be initiated to the Chief, Counter Intelligence Corps, by
any Assistant (hief of Staff, G-2, A-2, or S-2, or the Direcior of Intelligence whc desires the

assignment to be effected.

d. Soldjers, who in civil life had investigative experience, are given a clessificatiorn
of *201 Invest.xgat.or- and upon entrance into the Army, their identities will be furnishec b_y,_
classification officers to appropriate authority for consideration for the Counter intelligenc
Corpse. The Office of The Adjutant General, War Department, will furnish to the Chief, Counter
Intelligence Corps, the names of all enlisted personnel in the Army who have special language

qualifications.

€. Close liaison will be maintained with civilian investigative organizations by the
offices concerned with procurement of Counter Intelligence Corps personnel, in order Lo deter-
mine when personnel of such organizations is inducted into the Army. It will be the responsi-
bility of offlces charged with Counter Intelligence Corps procurement Lo provide for the iden-
Lification at induction centers of individuals apparently suitable for assignment to the Corps,
and L0 insure that cansideration is given to all such personnel with a view Lo such assignment.

f. Subject to the procurement policies established by the Assistant Chief of Staff, G-2,

war Department, the transfer of enlisted men to the Counter Intelligence Corps, as agents cr
clerks, will be accamplished through the adjutant general of the service camand desiring such

-6 -
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transfer, provided the individual desired is within the jurisdiction of that command. In the
event the individual is not within the jurisdiction of the command concerned, request for his
transfer will be made to the Chief, Counter Intelligence Corps, who will initiate the action

necessary to accomplish transfer.

17. Quelifications of enlisted personnel.--a. To be eligible for assignment to the Coun-
ter Intelligence Corps, enlisted men must possess the [ollowing minimum qualifications:

(1) Age - 22 Lo 44 years, inclusive, for special sgents and agents, and 20 to 44 years,

inclusive, for clerks;

{(2) Education - graduation from high school, or equivalent thereof;

(3) Military training - completion of a minimum of eight weeks actual basic military
treining at 2 Replacement Training Center;

’

(4} At east one of the following:

(a) Linguistic fluency in one or more foreign languages;

{b} Technical experience of value to the Counter Intelligence Corps, such as abili-
ties in the fields of photography, electrical engineering, laboratory technician, etc.;

(c) Experience in investigative work, or in allied flelds;

{d} Aptitude for general Counter Intelligence Corps activities and undercover as-
sigrmente,
(e) Actual ability as e stenographer-typist (for clerks only!.

b. waiver of one or mére of the above basic qualifications may be granted by the Chief,
Coux:ter Intell:gence Corps, in his discretion, and upon receipt of a request that such a waiver
be sranted, accompenied by an explanation of the consideration believed to justify granting it.

c. Since the mission of the Counter Intelligence Corps is extremely broad in scope, it
is mecessary w.at personnel of the Corps be diversified as to quelifications, training, and
experience. Imagination must be used by procuring authorities to secure personnel with civil-
ier and militery experience in multitudinous {ields of endeavor in order that undercover and
olreer secret m:ssions, both foreign and domestic, may be properly carried out. Personnel with
larsuage, travel, legal, and investigalive experience are particularly useful for assignment
to zne Corps, out tnese factors in and of themselves are not necessarily controlling. Pri-
mary consideration should be given to an individual's loyalty, integrity, aggressiveness, and
entniusiasm in nis work, and also to his mental capacity for adapting himselfl to varying situa-
tiams and conc:itions with which he will be faced.

d. Since ihe duties assigned to personnel of the Corps are arduous and exacting, it is
essential that, with a few exceptions, personnel selected {or assignment to the Counter In-
tel.igence Corps be qualified for general military service.

18. Backsround investigations.--a. It is essential that all personnel assigned to the
Courzter Intell:gence Corps be thoroughiy and campletely investigated. The responsibility for
accamplishing such investigation rests with the office of origin of the case involving investi-

gation of nis suitability.

b. Mo 1ndividual, either commissioned officer or enlisted man, will be assigned to the
Courter IrLel--gence Corps until sufficient investigation has been made to establish sirong
incications of nis suitability for such assignment, and personnel assigned prior to the com-
plezion of full investigation will, 8c far as practicable, be denied access Lo secret and
conlidential :irnformation. ,No member of the Corps will be approved by the Chief, Counter
Intelligence Cocps, for prcmouon to the classification of special agent until a thorough and
canc.iele inves.:.galion has been accamplished with respect to him.



SECTION IV
TRAINING
Parsgraph
General . 19
Training program . éﬁ .

.19. Generai.--g. The control of all Counter Intelligence Corps tra.nirg activ..les, .n-
cluding prescribing curricula, will be exercised by the Chief, Counter Intelligence Zorps.

b. The objective of the Counter Intelligence Corps training system will be te furniss
commissioned and enlisted personnel a series of intensive and thorough courses of instruction
designed to qualify such personnel to perform the duties to be required of 1t, wherewer it
might be attached.

c. The commands with which Counter Intelligence Corps personnel is serving wiil provide
appropriate specialized training for such personnel to qualify it for the particular duties t
be performed. ‘

20. Training program.--a. The Directors of Intelligence of the service commancs in toe
zone of the interior will establish Counter Intelligence Corps preliminary training schools
for the purpose of providing newly assigned personnel basic instruction ir sudjects :importart
to such personnel in the performance of its mission. The curricula for suzh schools will te

prescribed by the Chief, Counter Intelligence Corps.

b. In addition to the establishment of preliminary training schools, tnese Directors of
Intelligence will also make provision for continuous training of Counter intelligence Corps
personnel through retraining programs and through the frequent conduct of special courses in

specialized subjects.

c. The Chief, Counter Intelligence Corps, will establish an advanced training schocl
for the purpose of providing graduates of €ounter Intelligence Corps prel:.rinary scheols
further general training of broader scope and in more advanced form. This course of instruc-
tion will be furnished to enlisted personnel only after such personnel hes teen fully inves:i-
gated and has successfully completed & preliminary training school. A special course may te
provided at this school, in the discretion of the Chief, Zounter Intelligence Corps, for cce—
missioned personnel and other courses of specialized nature may be providez bty that school,

as directed by the Chiefl, Counter Intelligence Corps.

d. The Chief, Counter Intelligence Corps, will establish a staping area througn whicn
commissioned and enlisted personnel will be processed prior Lo departure [or assignment to
neadquarters of thealers of operatlions and, where deemed appropriate, pricr to depar-ure fcr
attachment to Army Ground Forces or Army Air Forces units in the zone of ine intericr. Aln
this staging area, the personnel will be giver refresher military Lrain‘ma, nighly sp«_ecxal:‘
training of the Lype needed in preparation for ils conltemplated assigrmer?t Logepher with U
necessary specialized equipment and training in the use thereof, ang careful] orientation for

the contemplated duties.

e. The training given to Counter Intelligence Corps personngl by Army Zround Fcrces'axc
Army Air Forces units to which it 1s attached in the zone of the interior, will be prescriced
by the unit commander who will, through this training, prepare the persorrel for service

overseas.
- 8 -
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f. Counter Intelligence Corps personnel attached to zone of interior commands, will
take 2 minimum of 3 hours per week physical exercise designed to improve the physical fitness
of this personnel and compliance will be reported on the daily report of activities (CIC Form
No. 1). It is the responsibility of every Counter Intelligence Corps detachment commander
to provide for adequate physical training for all personnel of his command. In this connec-
tion, it 1s essential that personnel of the Counter Intelligence Corps serving with such com-
mands be given periodic refresher instruction in basic military training.

SECTION V
ADMINISTRATION
Paragraph

General . . . .« « e e b e i e 21
Records and reports . . . . « « .+ .+ « . . 22
Assignmeni, promotion, and transfer of commissioned
persarmel . L L i e e At e e 23
Assignment, promotion, reduction, and transfer of
enlieted personnel B ST U AR SRR P SR PR L 24
Finance . g e g ey . . 25
Civiliarn clot.hmg ot T o ¢« s 26
Preperati:on of vouchers and expense accoum.s o s 27
Salaries, gifts, gratuities, and favors. . . . . 28

21. ‘zeneral.--a. The Assistant Chief of Staff, G-2, War Department, is responsible for
Lthe proper administration of the Counter Intelligence Corps and for final decisions in all
matleres cf policy governing the operation of that Corps.

L. CZounter Intelligence Corps detachments attached to various commands will be attached
to the neacquartlers of such commands for administration, clothing, pay, rations and quarters.

Irternal administration of Counter Intelligence Corps detachments is the responsi-
bility of ine detachment commander who is responsible for this to the commander of the organi-
zation wiin which the detachment is serving through the Assistant Chief of Staff, G-2, or A-2,

or S-Z, or Director of Intelligence, concerned.

~
=*

z. Wnen serious disciplinary action is deemed advisable by commanders of detachments,
appropriz.e evidence in memorendum form will be submitted to the Assistant Chiefl of Staff,
G-2, or #-2, or S$-2, or director of intelligence of Lhe commnd concerned for appropriate

action. Ary unsatisfactory conduct on the part of a member of the Counter Intelligence Corps

resuliing fr-om the use of intoxicants in any form will be subject to immediate and severe
disciplira-y action.

xﬁoul_ any member of the Counter Intelligence Corps require medical attention, not

nospitalization, he will secure that attention through the nearest post, camp,
N Trnic may be accompliched through the intelligence officer

<

requ:ting
2lal.In, In funer Army hoopial. : ac

of the post, camp, or stalion selected. In rare caaes where such intelligence officer can-
not be coriactez, the commanding officer or the adjutant of the hospital may be consulted.
If ncsp:iasization is required, ine above procedure may be followed, provided necessary
medical ailention may be secured without jeopardizing the individual's confidential status.
or in situations invelving individuals who are operating undercover, when it
s camp, station, or other Army hospital,
the facilitiles ¢f the nearest civilian hospital may be utilized. In the event that it is
necessary 10 ulilize such facilities, a report should be made promptly to the Assistant
Thief of Sxaff, »~2, or A-2, or S-Z, or the cdirector of intelligence concerned. This officer
will arrange for ine payment of expenses incurred in accordance with existing Army Regula-

Lions.

In erergencies,
1s ispracticable to utilize the facilities of a post,

-~ 9 -
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‘ 22. Recqc}s_and reports.--a. All records wnich tend to establish tre 1dentities, locm-
onn.s,.or activities _ot' Counter Intelligence Corps persornel, will be givez a classif:icatiaomx
sufficiently high to insure adequate safe-guarding of the information conta:ned in such
records.

b. Officers* Qualification Cards (W.D., A.G.0O. Form No. 66-1) for Caunter Intelligence
Corps commissioned personnel attached to various commands and assigned to Counter Intelligerace
Corps, Military Intelligence Service, War Department, are retained by the Personnel Cffice, o
Military Intelligence Service. Entries on these cards will be made in thai office when the
of ficers submit the proper material. It is the individual responsibility cf every officer wo
submit this material or to insure that it is submitted by proper authority. Qualification
cards of officers assigned to other commands will be sent to those commancs upon such assign—
ment and will be handled in conformity with existing regulations.

c. Efficiency reports will be rendered on Counter Intelligence Corps commisaiored
personnel in accordance with the provisions of AR 600-185. Such reports witn respect o
officers assigned to the Counter Intelligence Corps, Military Intelligence Service, wer De-
partment, and attached to a command will be sent to the Chief, Counter intelligence Coxps,

for final disposition.

d. Efficiency reports, Counter Intelligence Form No. 3, with respect 1o special agents
attached Lo various commande, will be prepared by detachment commanders anc submilted oy 1st
Indorsement by the Assistant Chief of Staff, G-2, or A-2, or 5-2, or Directar of Intelligence
of the command to which the detachment is attached, to the Chief, Counter Itelligence Corpe,
semi-annually, on June 30 and December 31. Such reports with respect to er_isted personnel
assigned to a command will be prepared and handled in accordance with existing regulations.
In addition, efficiency reports will be rendered upon the transfer of special agents, from
one command Lo another, or upon transfer {rom the Counter Intelligence Corpe. An efficiency
report will not ordinarily be rendered covering a period of ] month or less, but may Ze
rendered if, in the opinion of the reporting officer, the service appears o rave been unusual
through merit or lack thereof. These reports will be forwarded by the repcrting office with-
in 10 days after the period covered by the report. Only one copy of an effiziency report
will be made on each individual, and thies copy will be forwarded through tre Chiefl, Counter
Intelligence Corps to The Adjutant General, war Department. The efficiency of Counter Intelli-
gence Corps personnel should not be judged upon the basis of the volume of —=2ses completed,
but rather upon the character of the work done and the exercise of judgment and ingenuity in
its accomplishment. Whenever an efficiency report contains entries that mar pe consicered in
any sense unfavorable, the reasons for the entries will be clearly stated. “nfavorable
off1cial comunications will normally be attached Lo efficiency reporis; however, reporting
offices are not required to attach thereto administrative admonitions or reprimands which, as
corrective measures, have served their purpose in creating or maintaining efliciency.

e. In addition to the records meintained by the headquarters with which Counter Intelli-
gence Corps detachments are serving, all Counter Intelligence Corps detachmeris serving with
Army Ground Forces or Army Air Forces units or in theaters of operation, wiil meintain a con-
fidential morning report. This record will be maintained at all times and will report a

chronological personnel history of the detachment. w. D., A. G. 0. Form Nc. 1 (Morning
Report) will be used for this purpose and will be marked confidential. ‘_

I. In addition Lo such reports as operational circumstances may require, each detach-
ment will furnish to the Assistant Chief of Staff, G-2, or A-2, or S-2, or the Director of
Intelligence of the command with which it ie serving, a monthly Counter ntelligence Corps
Situation Report. A copy of this report will be sent at the time it is prepered directly to
the Chief, Counter Intelligence Corps. Negalive reports, when appropriate, will be submittecC
The report will be brief and will contain appropriate remarks covering subjects indicated be-

low:

{1} Current strength showing officers and enlisted men separately and ty grade. This

will include a roster noting changes which have occurred during the month reported on.

(2} Statistical summation of cases, pending and closed, indicating the character thereof

Special difficulties being encountered in operation or administration.

-]o-
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(4) Specific needs including personnel, funds, equipment, or supplies.
cate also unnecessary equipment and supplies on hand.

This should indi-

Reports made by detachments on detached service will be rendered to the theater G-2 through the
G-2 or A-2 of the tactical unit with which the detachment is on detached service.

. Special Counter Intelligence Corps Situation Reports will be rendered whenever cir-
cumstances warrant.

23. Assignment, promotion, and transfer of commissioned personnel.--a. Changes of stia-
tion within the Counter Intelligence Corps of officers assigned to Counter Intelligence Corps,
Military Intelligence Service, War Department, will be made at the direction of the Chief,
Counter Intelligence Corps, in accordance with the needs of the Service. The assignment of
officers to theaters of operations and the transfer of sueh personnel from such assignment will
be made at the dlirection of the Chief, Counter Intelligence Corps, with the concurrence of the

theater concerned,

b. Fromotion is based or war Depariment Policy and covered by current wWer Department
regulations and directives. FRecommendations for the promotion or demotion of Counter Intelli-
gence Cerps commissioned personnel essigned to the Counter Intelligence Corps, Military In-
telligence Service, war Depariment, will be submitted to the Assistant Chief of Staff, G-2, war
Deparument, through the Chief, Counter Intelligence Corps, for necessary action. Recommenda-
tions for promotion will, in addition to the data required by war Department instructions and

regulations, contain the following:

{l1) Coamponent of officers. (AUS, Res., etc.)

(2) Miiitary history and date of birth.
(3) Date of assignment to Military Intelligence Service or Counter Intelligence Corps.

{4) Late of last promotion (or date of original appoiniment).

Recommendations for demotion will be accompanied by full particulars and will be in

g.
form to be forwarded to proper authority for final action without further correspondence.

d. Fromotion and demotion of officers serving under commanders who have been granted
agthority 1o promote and/or demote or: their own initiative will be made in conformity with
existing war Departiment instructions, reguletions, and policies without reference to the
Assistant (hiel of Staff, G-2, war Department.

e. Copies of all special orders affecting the duty status of commissioned personnel as-
signed 1c Counier Intelligence Corps, Militery Intelligence Service, war Department, will be
sulmitted Lo the Office of the Chief, Counter Intelligence Corps, war Departiment.

24. assiynment, promotior, reduction eand trensfer of enlisted personnel.--a. Assignment
of enlisieZ personnel Lo the Counter Intelligence Corps will be accomplished in accordance with
policies estaltlished by the Assisiant Chief of Staff, G-2, wWar Depariment.

b. Changes of station of enlisted personnel assigned to the Counter Intelligence Corps,
Military Intelligence Service, war Department, will be made at the direction of the Chief,
Counter Intelligence Corps, in accordence with the needs of the Service. Individuals, groups

of individuels, or whole detachments may be relieved from attachment to one command and attach-
€l Ll &lW.el.  mhen & commana 1S alrecied Lo relieve personnel, not specified by name, from
ats it 1o ii, and send such personnel for attachmenl or &ssignment Lo anotner command, every
effort w:ll be made Lo send well-trained and properly qualified personnel. No agent or clerk
will be trensferred from attachment Lo one command for attachment or assignment Lo another,
wntil a full beckground investigation has been completed with respect to him, unless the in-
dividual in guestion i8 specifically required to be transferred. The assignment of enlisted
personnel to w.eaters of operations and the transfer of such personnel from such assignment
wii.i be mage a: the direction of the Chief, Counter Intelligence Corps, with the concurrence

of the theaters corcerned.

[ Fromciions of enlisted personnel, within the limits of established tables of organi-
zatjon, will be made by Lhe commander of the command to which the detachment is assigned, aciL-
ing upon recorweendalion made by the detachment commander, subject to the limitation set forth
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in ¢ below. Fromotions of enlisted personnel attaches Lo a command may be made by the command-—
er of the command within the limits of promotion furr:shed for the attached setachment, sub-

Ject Lo the limitation set forth in ¢ below.

d. No erilisted man, including Counter Inielliger.ce Corps agents and c.erks, will ze
appointed special agent without the prior approval of the Chier, Counter Intelligence Cerps.

of the com-
will nct be o
Counter In-

e. Reductions in grede of enlisted persornel will te made by the comrancer
mand to which such personnel is attached or sssigned, excepl that an enlistec man
reduced from special agent to agent or clerk without prior approval of the h.ef,
telligence Corps, except as the result of court-martial proceedings.

I. Agenis and clerks attached Lo service commar.cs 1. the zone of the niericr, mex be
relieved from eassignment to the Counter Intelligence Corps by the commander cf the commard to
which such personnel is attached. Special agents will not be relieved from assigrsment tc the
Corps without prior approval of the Chief, Counter Intelligence Corps, except in emergency
situations making such action imperative. In such event, full information wizh respect -o the
action taken and the reasons therefor will be furnished without delay to the Chiefl, Counzer

Intelligence Corps.

g Copies of all speciel orders affecting the cuty status of Counter intelligence Corps
enlisted personnel assigned to Counter Intelligence Ccrps, Military Intelligence Service, war
Department, will te submitted to the Office of the Chief, Counter Intelligence Corps, wWar De-

partment.

25. Finance.--a. The missions to which Counter Intelligence Corps perscrninel is assigned
are often exceptional in character, requiring unusual and unforseeable acliviiies and exyendi-
tures. The Assistant Chief of Staff, G-2, or A-2, or the S-2, or the Director of Intelligence
of any command to which Counter Intelligence Corps personnel is assigned or attached, s
authorized to furnish to Counter Intelligence Corps detachments Military Intelligence furcs
necessary to such detachments for the accomplishment of their mission. These funds will e
supplied fram Military Intelligence funds available tc the G-2, or A-2, or S22, or Director of
Intelligence concerned. Necessary supervision over the expenditure of the Military Inteil:-
gence funds will be meintained to prevent excessive expenditure as compared wiih results ob-

tained.
cpera-

b. Counter Intelligence Corps personnel in the zone of the interior and overseas,
pro-

ting in civilian clothing, who are not furnished Goverrnment rations and quarters will be
vided per diem payments in the amount provided for by applicable finance regulations or w:ll
be placed on cammutation of rations and quarters.

c. In consideration of the fact that Special Agents and Agents of the Counter Inteili-
gence Corps, in performing thelr investigative duties, frequently find themselves in a poei-
tion where there is an urgent and immediate need for cash, every Special Agent and Agent f
the Counter Intelligence Corps will be required to have in his possession at a.l times, exzept
following an emergency expenditure, not less than twenty dcllars ($20.00) or, :n the case of
personnel serving overseas, a similar amount of the appropf-iate currency.

d. Subject to the provisions of e below, all travel performed by comissioned and en-
listed Counter Intelligence Corps personnel for official business of the Army, which is reces-
sary in Military Service, will be accomplished in accordance with official travel orders, and
reimbursement therefor will be made in accordance with existing Army Regulations.

e. Reimbursement from Military Intelligence funds allotted to the commends concerned for
the following expenses, when such expenses are incurred in the performance of investigative
duties in connection with official business of the Military Intelligence Service, will not
normally be questioned by the Chief, Military Intelligence Service.

(1) Travel.--(a) Reimbursement Lo commissioned and enlisted personnel of the Counter
Intelligence Corps for expenses incident to the performance of official business of the Mili-
tary Intelligence Service will be made from "Travel of the Army" funds on miler; e vouchers
(Standard Form No. 1071} or on per diem vouchers (Standard Form No. 1012); or from Military
Intelligence funds disbursed by the Assistant Chiel of Swaff, G-2, or A-2, ¢r .-¢, or the
Director of Intelligence concerned. In some instances, partial reimbursement mzy bte made Loth
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from "Travel of the Army" funds and Military Intelligence funds. (See (d) below). It is be-
lieved that few instances will arise where "Travel of the Army" funds cannot be used to cover
at least part of the cost of travel of officers and enlisted men, and every effort should be
made toward the conservation of Military Intelligence funds and the utilization of "Travel .of

the Army" funds.

(b) Qificiel tiravel orders.--Reimbursement to officers and enlisted men of the Counter

Intelligence Corps for the difference between the total mileage or per diem allowance and the
taral of actual normal expenses incurred while traveling under official orders will normally
not be questioned by the Chief, Military Intelligence Service. All travel inclident to inspec-
tion trips, attendance at conferences, permanent changes of etation, and other official business
not directly connected with actual investigative duties will be performed on official travel or-
cere in eccordance with the existing Army Regulations. In this connection, attention is invited
te the fact that confirmatory orders may be gsecured when circumstances preclude the issuance of

erderg in advance, -
(c) FReimbursement for mileage, not to exceed five cents (5¢) per mile, for local travel,

by privately owned automobiles, when the officers of Counter Intelligence Corps detachments, or

Counter Inteiligence Corps enlisted personnel concerned are not traveling under official travel

orders will normally not be questioned.

(d) AdZitional reimbursement of Counter Intelligence Corps enlisted personnel for mileage,
at & rate not to exceed two cents (2¢) per mile, when traveling under official orders providing
mileage et nree cents (3¢) per mile in accordance with paragraph 10, AR 35-4540, will normally
not be gquestioned. Ip this connection, attention is invited to the fact thay il often may be
advisable to utilize repeated trave] orders. Special agents and agenis of Lhe Counter Intelli-
gemice Corps should be encouraged to use their privately owned automobliles wherever it is be-
lieved that the use of such transportation will increase the efficiency with which cases are
handled. Their attention should be invited, however, to the fact thal the Government will not
be held lietie for any damage which might result from accidents involving such privately owned
ver.icles. Special agents apd agents of the Counter Intelligence Corps who use their privately
ownel motor vehicles should be encouraged Lo take out insurance policies covering property dam-

age and personal liability.

fg) Gcvernmer: automobiles (civilian tvpe) furnished for Counter Intelligence Corps. 1.
Stcrage Cnarges.--bormally, the division engineer, having jurisdiction, will provide for the
rer.tael of gerage space in the vicinity of branch offices. Such arrangements should be effected
through trhe {ffice of the Assistant Cnief of Staff, G-2, or A-2, or S-2, or the director of

initelligence czoncerred.

Z. Z2sclijre r inz.--Normally, when practicable, credit cards should be
issued for the servicing of Government automobiles (civilian type) with gasoline,
2il, lubricating, and car washing. These cards will be issued by the quartermaster
cf the command in which the Counter Intelligence Corps detachment is located. They

should bear fictitious names, as accounting for purchases will be made according to

tne ser:al numbers of the cards. A statement for each card of all purchases made,
together with the sales slip, should be sent Lo the commanding officer of the

Counter Intelligence Corps detachment concerned, at the end of the month, for trens-

missior. 1o the quartermaster for the checking of the bill rendered by the vendor.

=: Mzinverence repajre, and tires and tubes.--Replacement of tires and tubes, on an
exchange basis, can normally be obtained fram the Motor Transport District. When
& malnlenance repair is necessary, a request should be made for a job order on the
cuarterraster maintenance unit which 18 to make the repair. In making the request,
e reguisition number, serial number, motor number, and make of the vehicle should
Se stated. For break-downs on the road, the car should be towed to the nearest
meintenance shop, or be Lexen to a civilian garage, and the officer in charge of
e detachment concerned should be notified. This officer should call the Motor
Transport Disirict officer for instructions. In emergencies, when Government
sources are not available, garage rent, minor repairs, and the necessary expendi-
tures [or the operation of these cars may be made and reimbursement therefor may be
claimec on a confidential subvoucher. Amounts of gasollne and oil so purchased will
be helc lo the minimur necessary Lo reach the nearest point of Government supply in

e course of a mission.
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4. Maintenance records.--A log will pe maintained for each automobile, showing ihe
daily mileage for each operator, the total mileage and the case rumters, or pur-
poses for which the vehicles were used. in addition, it may be alvisadble tc main-
tain Motor Vehicle Service Record books on each Government-owned Counter Intelli-
gence Corps motor vehicle.

(2) Public transportation.--Reimbursement for trolley fares, bus fares, taxi fares, rent—
al of automobiles, and ferry travel will normally not be questioned. The use cf taxis =nd®
the rental of automobiles should be kept to a minimum, consistent with maximmm efflciencw in
accomplishing missions. This method of transportatian is expensive and should be used arly in
exceptional cases.

(3) Charges for parking and for rental of storage space.

- (4) Tolle lncurred.--Tolls incurred in the use of privately-owned motor vehicles, and
those furnished by the Government for Counter Intelligence Corps use, where passes are not
furnished, normally will not be questioned.

{5) Communications.--Telephone calls and telegrams on official matters are proper =harges
against Military Intelligence funds, when official Government telephone and telegraph service
is not available. Telephone calls and telegrams concerming personal matters no: of an offici
nature, are not proper claims for reimbursements. Reimbursements for the cost of installatl
service, where necessary in the interest of the Government, and the rental charges for swuch

telephones, normally will not be questioned.

{6) Purchase of information and salarjes of informants.--The cost of the entertairment of
informants who furnisn,or who are known to be qualified to furnish, information of defin:te
velue to the Military intelligence Service constitutes a proper claim for reimbursement. Such
expenditures must be left to the judgment of individual special agents and egents, but tre
occasion for such expenditures must be reasonable and appropriate, and of definite value 0
the investigation in progress. Lavishness will be avoided in order not Lo arcuse suspicion.
Counter Intelligence Corps personnel may claim reimbursement for drinks and mee.s taken =¥
themselves under circumstances necessitating their doing so in conjunction with informers or
contacts. Habitual use of this method of investigation will be avoided.

(7) Gratuities or tips.--Gratuities or tips in reasonable amounts constitute proper
claims for reimbursements.

{8} Certain items of equipment and supplieg.--Reimbursement for certain items of ecuip-
ment and supplies needed immedlately to assist in the securing of information of definite
value; that is, tape, wire, film, rope, etc., normally will not be questioned. This wil. in-
clude, in the case of detachments overseas, the local purchase of necessary equioment wh:ch has
not been furnished to the detachment by higher Counter Intelligence Corps echelcns or wh:cn,
having been furnished, has become lost, destroyed, or unserviceable, and must be replacec with-~

out delay.

{9) All other ncrmal expenses.--All other normeal expenses incurred in investigaticr of
appropriate cases not mentioned specifically herein, ere prgperly reimbursable from Military
Intelligence funds. This will be interpreted to include extraordinary living experses ir-
curred by the necessity of the character of the dulies assigned.

(10) bsjst --{a). Reimbursement for actual expenseg.--In cases where enlistec
special agents and agents are absenl from their official stations in connection with actual
investigative duties pertaining to official business of the Military Intelligence Service,
and find it impossible to obtain their meals at their boarding houses, the reimtursement of
such personnel from Military Intelligence funds for the actual expenses incurred in procuring

the necessary meals will normally not be questlioned by the Chief, Military Intelligence Zerv-
ice.

(b} Deduction for commutation of raijions.--when Counter Intelligence Corps personnel is

not subjected to the costs outlined in (a) above, the lotal of the commutation of rations
allowance granted such personnel while on the DEML, in accordance with AR 35-452C, should be
deducted from the total of the expense accounts on which reimbursement is claimed.

(11) Quarters.--The total of the allowance for commutstion of quarters for Counter in-
telligence Corps personnel on the DEML should be deducted {ram any claims for reimbursement for

- 14 -



v

coatl of quarters incident to the irvestigative dutlies of such personnel, unless such personnel
maintains quarters of a permanent nature when, at the same time, iL is required to spend
certalr pericds of time away from such quarters on official business for the Military Intelli-
gence Service.

{1z; Snipments of property.--Except ir emergencies, the jquarterrazster designated to

suurly the concerned station should be called upct: to provide {or sh.rments of materiel
neczessary for the conduct of Military Intelligence Service activities.

26. Civilian clothing.--e.Allowances for civilian clothes.--(1] When enlisted personnel

is trancsferred to the Counter Intelligence Corps, it will be provided with the seasonable
clethiry recessary to protect ite health and identity. Normally, the cost of this lnitigl
procuresert cf civilian clethirg will not exceed one hundrea and wer.x.y-t‘iv_e QOIIars ($125.00)
hoeever, thieg amourt mzy be exceceded provided it is determired that the adduu'mal clothr.g
reguired is ectually necessary. The responsibllity for making this determination rests with
Lthe Assistani Cnief of Staff, G-Z, or A-<, or S-g, or Director of Intelligence of the command
to which such personnel is assigned or attached. So far as practicable without jeoperdizing
necessary security, issue clothing (underclothes, handkerchiefs, towels, and similar items)
should be used by enlisted men of the Corps. Military Intelligence funds should be used for
the purcnase of such items only when the use of issue clothing is impracticable from the

point of view of the mission to be performed.

{2) Provided enlisted pereonrel assigned to the Counter Intelligence Corps has certain
civilien clothing which it desires to use, only such additional items of clothing as actually
m2y be required should be procured; therefore the entire initial allowsnce need not be ex-

perded at once.

{3) Thie initial civilian clothirg allowance is not authorized for soldiers who reenlist
anc are retained on duty with the Counter Intelligence Corps. No additional initial clothirg
allowance will be allowed members of the Counter Intelligence Corps upon recalling such

ircividuals tc active duty from an inactive status.

(4) In =ddition to the initial sllowence prescribed in (2) above, Counter Intelligence
Corps enlistex personnel is authorized a clothing maintenance and replacement allowance of
one hundred and forty-four dollars (8144.00) per annum. This mairtenance allowance ig
avellable to this personnel at ilhe rate of twelve dollars ($12.00! per month, and cannot be

drzam ir advence.

(5] Spezial clothing needed to accomplish epecific Counter Intelligence Corps missions
may be procured and furniehed to Counter Intelligence Corps personnel without regard to the

allowance prescribed in (2) and (4) above.

{6) wher essential, approoriate clothing will be obteined for Counter Intelllgence
Corpe personne’ regardlecs of expenditures for clothing which may have been made by or for the

ineg:viduel ir guestion upon previous occasions.

(7) Sirce Counter Intelligence Corps en)isted clerks mormally are not required to per-
form investigative duties, civilien clothing normaliy will not be furniened them. Enlisted
clecks assignec to undercover offices may be furnished civilian clothirg as prescribed in the

precedirng sulyparegraphs.

(6) The =llowencee for civiliar clotriing prescribed in the preceding subparagraphs will
be cefrayed from Military Intelligence funds. These allowances are furniehed solely for the
purpiose of supzlying clothing needed by Counter Intelligence Corps personnel in the performance
of Lhelr assigmed cdulies and do not accrue to the man. nor should they automatically be
autrorizec nor allowed when not actually required.

(S) Articles of civilian clothing purchased for membere of the Counter Intelligence
Corpe will be clasced as expendatle and will be dropped from accountability in accordance wit}
the provieions of paragraph lec, AR 35-6€20,
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(10) Adequate clothing recorde will be maintained for all members of the Counter
Intelligence Corps showing separately obligations and unobligated balances under the ini-
tial and maintenance allowance for civilian clothing.

b. Mixture of civilian clothing and uniform.--Under no circumstances shculd a
mixture of clvilian clothing and uniform clothing be worn simultaneously by Counter Intelli-
gence Corps personnel when to do 8o might disclose the connection of such persornel with

Lthe Army or arouse comment.

c. Statements of civil] 13 .==Upon the transfer of Courter [ntelll-
gence Corps enlisted personnel, stalements of civilian clothing, initial and maistenance
allowance will be forwarded, together with the service records and allied papers of the
individuals concerned, on the date of transfer, LO the Assistant Chief of Staff, G-2, or
A-2, or S-2, or the Director of Intelligence of the command to which such persormel lis
transferred. As an alternative, these data mey be entered in the appropriate section of
the soldier's individual service records, if desired. Upon the release of Counter [ntelli-
gence Corps personnel from the Corps, and upon discharge of such personnel from the Army,
statements of civilian clothing and initial and maintenance allowances will be ilnserted as
part of the individual's Service Record. ’

27. reparation of vouchers and expense accountg.--3. Milzage and per diem (tragvel
on official orders).—Mileage Vouchers (Standard Form No. 1071) and per Diem Youchers
(Standard Form No. 1012) will be prepared in accordance with AR 35-5020 and 355320

B. nge accounts (Subvouc 0 ent oucher Form No. 6)--(1) In=-
dividual monthly expense accounts.--These will be prepared in complete detall. Expense
will be listed oppcsite the actual dates on which incurred, and under the actual case
numbers Lo which they pertain. Reference to an OCS Form No. 21 (CIC No. 1) is zot suffi-
cient. General entrles such as “Entertainment - $10.C0" will not be considered as belng
sufficiently detailed. In such cases it ls necessary to show the type and purpcee of
such entertainment and the name of the individual entertained, unless it is deemed inadvis-
able to divulge his name. In connectlon with payments Lo informants, reference anould be
made to the cases cancerned or to the purpose of securing such information. ior to
being paid by the Assistant Chief of Staff, G-2, each individual expense account snould be
thoroughly reviewed by the officer in charge of the detachment concerned, who snould in-
dicate the correctness of the expense account by initialing a statement on the face of the
vouchers, such as: 9"Approved, reimbursement recommended.® Totals for each page will be
carried forward to the next. These vouchers are to be classified as sconfidential®, or, if

deemed advisgble, Isecret.*®

(2) Expenditures for civilian clothin for Counter [ntelligence Cor Sucvcuche
to Confidential Voucher Form No. 6).--A separale voucher for each agent to cover expendi-
tures for civilian clothing will be submitted after purchases have been made. The voucher
will show each ltem and the cost thereof and will be supported by receipted dills of sale
or sales allp. The officer in charge will certify on the voucher that the items purchased

were neceseary.

Receipts.--Recelpis, when available, will be obtained when it is possible to do

c. ecelpls
so without jeopardizing the identities of Counter Intelligence Corpe personnel and iis
mission.

—-In all cases of reimbursement f{rom Military Intelligence

d. Use of OCS Form No. 22.
biles in connection with actual in-

funds for travel performed in privately owned automo
vestigations, OCS Form No. 22, properly executed in every detail, should be attacned Lo

the subvoucher covering such reimbursement. The column headed "Time of Departure and
Arrival®, on OCS Form No. 22, should be disregarded and "Case Number" should be suoBLi-
tuted therefor. Proper case numbers, to which the travel was incident, should always be
listed or, when case numbers have. not been assigned, the words, "Speclal I[nvestigatlive
Mission® should be shown, together with name of authorizing officer. The total amount on
0cs Form No. 22 should be entered as a separate item on the regular montnly experse account
of the individual concerned. When more than one page 18 required, the certificate at the
bottom of all but the last will be cut off, thereby requiring only one signature for each
individual. These vouchers are to be classified as confidential or, if deemed necessary,
secret. Responsibility for determining the necessily for use of privalely owned motor
vehicles by Counter Intelligence Corpe enlisted personnel is placed with tne officer in

charge.
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28, Salaries, gifts, gratuities, and favors.--a. Funds received by Counter Intelli-
gence Corps personnel as payment for services rendered employers, while such personnel 1is
employed in ™undercover capacities”, normally will be turned over to the commending
officers of Counter Intelligence Ccrps detachments to which such personnel is assigned.
The commending officers of Counter Intelligence Corps detachments receiving such funds
will obtain United States Postal Money Order, made payable to the Treasurer of the United
States, in the amounte indicated, and will forward such money orders to the Finance
Officer, Military Intelligence Service, for final dispoeition. Fxpenses incurred by
Counter Intelligence Corps personnel in the performance of such “undercover missions”
will be paid from Military Intelligence funds in accordance with the provisions of

paragraph 25.

b. Nc member of the Counter Iatelligence Corps shall receive any gift, favor, or
from, or make such payments to any individual -firm, group, organization, or
without specific authority of the Assistant Chief of Staff, G-2, or A-2, or
he command to which he is attached or assigned.

gratuity

soclety,
-2, or drrector of intelligence of t
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20, fenerel.--a. The type of work performed by the Counter Intelligence Corpe
-equires tne use of Tertain types of supplies and equipment not normally provided in
standerd Tatles of Equipment. The procurement of Counter Intelligence Corps investi-

111 be accomplished by the Chief, Counter Intelligence

sttive equipment and supplies w
Zorps, wnc will furnish initiel issues of Counter Intelligence Corps supplies and equip-
Replacement of such

ment to detachments attached or asslgned Lo the varlous commands.
suppliee and additional needed supplies will be furnished to these detachments by the
~hjef, Counter Intelligence Corps, upon request made to him through military intellligence
~hannels. Detachments on detached service will requisition upon the detachment from
which tney ere on detached service for replacements and for additional supplies and

equipment.

L. Fauipment and supplies, other than-Counter Intelligence Corps investigative
ejuipment and supplies, will be obtained upon requisition made by the commanding general

=f the compmns to which the detachment is aselgned'or attached upon the appropriate
- Cusr esulrment end suppliee will be furnisghed !n accord-

Ti-

-, - .- i mr e v mel marvl Ao~
R Sparalne LoInoolzLL gervaTel.

ance wits W.D.. A.G.0. letter File No. AG 400 (16 Jul 43) OB-S-B-M, Subject, "Special
1iet of Eguiprent and Supplies for the Counter Intelllgence Corps®, 17 July 1943, and
1ne special l1st of equipment inclosed therewith.

3C. Frocurement of inveel!galive equipment and supplies.--a. All procurement of
~osunter inte..igence Lorps investigallve equipment and supplies will be accomplished by
<ne Cnief, Counter Intelligence Corpe, who is charged with the responsibility of
selecting. procuring, storing, and issuing all such equipment and supplies. He will
atlalrn Lne necessary equipment and supplies from the Army Service Forces which procure
tnem in accoradance with approved requirements included in the Army Supply Program.
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Tne Chief, Counter Intelligence Corps, 16 charged witn lne ceSpeesabanaty of _:::;‘-_.T_'_.' ]
el estimate of Counter Intelligence Corpe investigative equipment and supplies requ:remenqts,

whnich estimate will be submitted to the Director of the Rejuirements va'_mxm. Arny Service
Forces, for inclusion in the Army Supply Program, for the respective periods.

b. Assistant Chiefs of Staff, G-2, or A-2, or S-2, and directors of intelligence wall
procu;e Counter Intelligence Corps investigative equipment and supplies for Counter Intelligence
Corpe detachments under their jurisdiction from the Property Officer, Counter Intelligerce Corps
Supply Depot, 2327 North Charles Street, Baltimore, Maryland, on requisitions (W.D., Q.M. C. Pan
No. 400), except where emergencles require that local procurement be made, as indicated in ¢

below.

The Chief, Counter Intelligence Corps, may make local purchases of investiigative
and when Army Service Forces is unable to pro-—
Such purcnases my be made with Military
Military Intelligence Service, G-2,
five hundred dollars

Ce.
ejuipment and supplies when an emergency exists,
vide the desired materials within the time available.
Intelligence funds, but the approval of the Finance Cfficer,
War Department, must first be obtained, when such purchases amount to

(£500.00) or more.

d. Local procurement is authorized to be made from Military Intelligence Service funds Lty
Lne Assistant Chief of Staff, -2, or A-2, or 5-2, and Directors of Intelligence [ivisions, we:
the investigative equipment and supplies are essential to the accomplishment of emergency mis-
sions and cannot be promptly obtained through the normal channels of supply.

3]1. Property respongibility and accountability.--a. Hesponsipility and acccuntatzlity for
Counter Intelligence Corps property will be maintained in accordance with Amy Regulaticns.
Attention is patticularly invited to War Department Circular MO-D-M, Subject: nPclicy Sovern.ng
property Accountability in Theaters of Operation", 21 February, 1942.

b. Accountable officers for Counter Intelligence Corps propertiy will be appointed for the
COffice of the Chief, Counter Intelligence Corps; for the Counter Intelligence Corps Advanced
7reining School; and for all Counter Intelligence Corps detachments. These officers will per-
form the duties as prescribed for accountable officers in AR 28-6520, 35-664C, and 35-€680.

32. Ammunition.--a. The .38 caliber special revolver and the .45 caliber automatic pistol
are the standard weapons of the Counter Intelligence Corps. Other weapons, carbines, caliber
.30 M1, and Grenades, hand throwing (dummy), are authorized for treining purposes only. The
following per individuals allowances of training ammunition per annum for personnel of Counter
Intelligence Corps have been authorized by the Secretary of War, pending publicat:ion of an
appropriate change to AR-775-10:

Cartridge cal. .30 Ball (Rifle) 50 rounds
Cartridge cal. .30 Carbine 40 rounds
Gartridge cal. .45 Pistol Revolver 25 rounds
Cartridge cal. .45 SMG 25 rounds
Cartridge cal. .38 Revolver *=200 rounds
*Includes 100 rounds for qualification, .

100 rounds for combat, close combat
and special training. An additional
100 rounds "Rall™ ammunition per
individual will be mainteined for
emergency (initial issue only of
this quantity will be made).

An allowance of S0 rounds of caliber .38 special revolver ammunition is authorized for use in
treining commissioned officers and enlisted personnel while assigned as students at tne
Counter Intelligence Corps Advanced Training School.

D. Counter Intelligence Corps detachments attached or assigned outside the continental
limits of the United States, including Alaska, will direct requests for all types of ammu-
rition listed in g above, to the Ordnance Officer of their respective commands.
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c. Counter Intelligence Corps detachments attached to the service commands in the
zone of the interior, will requisition ammunition from the Property Officer, Counter
Intelligence Corps, Supply Depot, 2327 North Charles Street, Baltimore, Maryland. The
besis for issue will be computed on the actual strength of the Counter Intelligence
Corps organization concerned, 48 of the date of the requisition. Ammunition allowances

are not cumulative.

33, Mamintensnce of investigative equipment.--All items of technical equipment will

be adequately meintained, the cost of such maintenance being properly payable f{rom
militery intelligence funds. Equipment whicn becomes damaged or unservicesble should be
disposed of in accordance with existing Army Regulatlons.

Te Cnief, Counter Intelligence Corps, will

arrange for the procurement of an adequate supply of gasoline rationing "C* books for
issue to personnel of the Counter Intelligence Corps operating personally owned or Govern-
ment-owned venicles, on official business within the continentsl limits of the United

States. ’

34. Gesoline rationing "C" books.--&.

“C" books will be issued by the Chief, Counter Intelligence

b. The gasoline rationing
ervice commands in the zone of the interior,

Corps, to tne Directors of Intelligence of the 8
for reissue to &ll Counter Intelligence Corpe detachments stationed within the geographical

limits of their respective commands. Requests, in blocks, for gesoline rationing ®C* books
should be submitted Lo tne Cnief, Counter Intelligence Corps, wnen needed.

ivately owned automobiles.--It is the re-

sponsibility ef tne Cnief, Counter Intelligence Corps, to effect arrengements with the
Office of Frice Administration to provide new tiree and tubes for personally owned auto-
mobiies of Counter Intelligence Corps personnel who use their cars principally for official
business of the Military Intelligence Service. Counter Intelligence Corps personnel re-
quiring tires anc tubes for personsally owned automobiles will submit to the Director of
Intelligence of tne command of the erea in which such personnel is serving {(whether at-
tached Lo that command or to an Army Ground Forces or Army Air Forces unit stationed there-
in) spplication for needed tires and tubes. Tne Director of Intelligence will thereupon
forward Office of Frice Administration Form No. R-1 properly asccomplisned to the Chief,
Courter Intelligence Corps, together with & request that an authenticated certificate for
purcnase of tires or tubes be issued by the Office of Price Administration. The Director
of intelligence will accompany ihis request with & certification that a ®C* gesoline
rationing book issued by the Office of the Chief, Counter Intelllgence Corps, has been re-
isgued Lo tne automobile for wnich the tires or tubes are desired. Upon receipt of this
request, the (hief, Counter Intelligence Corpe will take necessary action to secure [rom
the Office of Frice Administration and forward to the requesting Director of Intellligence
an suthent:cated certificate for ine purchase of tires or lubes.

5. F i t of tires o
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36. General.--The Assistant Cnief of Staff, G-2, war Department, is responsiltle for
the formulation of policies governing the operation of Counter Intellizence Corre personnel.
The actual operstional ectivities of Counter Intelligence Corps delacnments are a funciion
of command and the commanding officer of sucn a detacnment is responsible to the comnanding
general of the command witn wnicn tne detachment is serving for ine opersation of the Se-~
tachment. He 18 tne operational Counter Intelligence Corps mavisor Lo tne G-2, A-2, S-2,
or Director of Intelligence of the commana concerned. Witnin tne policies estanlished
by the Assistant Chief of Stuff, G-2, War Depertment, tne control and direciion of the
operations of Counter Intelligence Corps detacnments lies wiin the commancing officer =f
the commsnd Lo whicn the detachment is attacned or assigned and regardless of wnether it i%
sssigned or attauched. The recommendation of the Counter Intelligence Corps cetacnment
commander should te considered in determining upon missions wnich may involve Counter
Intelligence Corps personnel. In formulating plans for offensive intelligence action, it lisa
advisable that the Counter Intelligence Corps detacnhment cosmander be consu:ted concerming

probalble enemy counterintelligence measures.

37. Channels of communicatjon.--Counter Intelligence Corps channels of cosmmunication
are the same as those prescribed for other intelligence organizations. Direct coemunication

between Counter Intelligence Corps detacnments of adjecent units is autnorized wnenever
circumstances Justify it. Direct communication between commanding off{icers of Counter
Intelligence Corps detacnments &nd the Office of tne Chief, Counter Intelligence Corps is

autnorized on all administrative matters.

38. (Credentials and badges.--a. The Assistant (hiefl of Steff, G-2, war Department, .
responsible for tie design and procurement of Counter Intelligence Corps credentials and
badges. Commande witn whicn Counter Intelligence Corps personnel are serving will re-
quisition necessery credentials and badges Logether with necessary supplies and instructions
required for the issuasnce of such credentials and badges from the Chief, Counter Intelligence
Corps to be lssued to the personnel entitled to them. The credentials will pe authenticated
by the Aseistani Cnief of Siaff, G-2, A-2, or §-2, or the Director of Intelligence of tae
commend to which tne detschment tor whicn credentials or bedges are being issued is attached
or assigned, and proper records witn respect to the possession of the credentials and oadges
will be maintained by his office. The Office of the Chief, Counter lntellligence Corps, will
be advised of the lssuance of any badge or credential by the command iseuing i, and motthly
Reporte of Change with respect to badges and credentials will be furnished4 to the Thief,
Conter Intelligence Corps, hy every commend to which such baiges and credentials nave een

furnished.

b. Counter {melligence Corpe credentials and badges should never be taken to the front
lines or elsewhere where there is a serious danger of their loss or capture. Counter Intelligence
Corpe personnel will be constantly reminded that the careless lose of Counter Intelligence
Corps credentials or badges is a serious offense. They will, however, alsc be instructed that
the failure to report such a loss is a more serious offense than the loss iteelf. Periodic
inspections at intervals of not mcre than three months will be made .of Counter Intelligence

Corpa credentials and bedges.

30. Duties and functions of Counter Intelligence Corps detecnmentg.-- &. The duties and
functions ol the Counter Intelligence Corps fall, generally, inio iwo cuategories: the o cal
investigative, rear echelon mission, including safeguarding military informetion, secur:
egainst the activities of enemy agents and rear echelon counterintelligence functions in
general; and tne field security miasion, including counterintelllgence measures performed in

forward echelons.

(1) General investigative and resr echelon miasion.-- This part of the Counter Intelli-
gence Corps mission includee tne investiigation of cases and other appropriate duties witnin
the scope of the counterintelligence jurisdiction of the command to which the personnel con-
cerned is assigned or sttached. Tne scope of the jurisdiction of the Corps will pe limited
in the Zone of tne Interior by the Delimitation Agreement of 22 February, 1942 Cverseas it
will pe limited by existing agresments entered into by the commanding general of tne command
Included in this cateyory wall be tne following general duties:

or area concemmned.

(a) Provigions o 30-205.-- Assisting in tne establisnment and functloning of tne
provisions of ™ 30-205 {(Confidential]) 27 Maren 1942, dnd furnisning investigalive coverage
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wilh respect to material obtained througn the operation of the pr. sions of that manual,
tne primary duty of the Counter Intelligence Corps will re investigalive work whicn arises
rrom the provisions of tnhe manual. However, tnis personnel will render assistance and
savice in connection with the estatlisnment and functioning of the provisions of tnat
manual. Counter Intelligence Corps personnel will not be used to lorm &n integral part
of the orgenization described in M 30-205.

(L) Sufeguerding military information.--The Counter Intelligence Corps will assisl in
wne enforcement of the provisions of AR 5 ngufeguarding of Military Information" and
will investigate to delermine tne responsibility for violations of those regulations. It
is a part of the mission of the Corps Lo conduct surveys Lo determine measures taken Lo
insure compliance with AR 380-5 and other directives concerning tne safeguarding of
militery informetion, and Lo make recommendations through the Assistant Cnief of Staff,
G-2, »-2, or ine S-2, to the commanding officer of the unit surveyed with respect Lo
appropriate measures L0 be tuken Lo oblain proper security amd insure compliance with the
security measures taken. Members of the Corps will, periodically, deliver lectures on

safeguarding military information to Lroop unitis.

{c) Frontier control.--The Counter Intelligence Corps will coopercte wiln the Corps
of Military FPolice and other military and civil authorities in exercising control &t
{frontiers of territory under the jurisdiction of the command Lo which such personnel is
attacned or assigned. This action will include recommending the estatlishment and assisl-
ing in the maintenance of controls and control syslems OVer the entrance of persons, goods
and information into tne territory occupied by the command.

td) Genersl security against activities of enemy agents.--This will include the
following:

1. Investigation of actual or apparent instances of or plans for es-
pionage, sabolage, antiellied propagands, harmfyl rumors, Fiftn Column
activ:ties, disaffection, or ouner subversive activities within or affecting
wne ermed forces.

2. Tne performance of security surveys to determine tne security of
cosssunication, iLransporiation lines, slLorage and supply facilities, nead-
quarters, and other military activities and installations from adverse actions
of enemy agents, and the recommendation of securiiy measures Lo ULe tuken Lased
upon surveys conducted. However, Counter Intelligence Corps personnel will not
pe used to accomplish the actual protection of such installations or tne im-
plementation of tne recommends&tions made. The function of tne Corps in tnis
conpection is advisory. Tnis does not preclude tne use of Counter Intelligence
Corpe personnel to meke periodic checks with respect to the effectiveness of

gecurity measures taken.

3. Recommendations witln -respect L0 necessary control of tne movements
of civilian personnel within tne area under Lne jurisdiction of tnhe command
witn which the detachment is serving, including suggestions with respect Lo ine
estatlisnment of puss Byslems, restricted areas, refugee control and related

mALLETE.

4. The maintenance of constani liaison witn Signel Intelligence

Service and the per{ormance of investigations resulting from intercepts in-
dicatlng the existence ol enemy Bl Vi ve vy

pe personnel will be

e] Generml investigative duties.--Counter intelligence Cor
ithin the counterintel-

used Lo perform olher neceasary investigative missions, falling w
ligence field. Bvery effort will De made, however, LO prevent the diversion of a large
percentage of tne strength of the Corps Lo ihe performance of routine investigatlve dutles
to the detriment of the performance of the more important counterintelligence missions
fulling within the jurisdiction of the Corps both in the zone of the interior and overseas.

(2) Fiele securily mission.--The field security misaion of tne Counter Intelligence
Corps will be performed with forward echelons during tactical operations and will Le
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cristed Lo neutralize Lhe oflaric ol enen, ag€rnlo teluting LU Lhe leclicee SPpelal.on.
U wiss include Lne securing ¢ i formaticn ol countertntelligence value will. Cespecl fo
o WEnLl Ly wed activities 9 enermy agenits.  The rerformalice 9l Liiese Juaties Day, Le
utlined as fcllows:

- Jealtn Ol eneny neadjuarters, tillets, and personnel and selaure 2 signiticant
ufen Ll

(t Arrest of known enemy aygents end aangerous sympatliirzers.

kstatlisament of an informer net Cased upon immedlilte COnlaCl wili €cwh [riencs

‘d}  Celoure of Lelernone excnanges und/or radio siatlons, arrangements Ior ineir
proinc clion until ey are tuken over vy proper personnel.

{g) Stopping of all civilian communications Ly mail, redio, telepnone, telewrapn end
the seiaure of all meil and civilian post toxes ana ol ine records of all radic enc tele-
sCepi, slations.

{t Estaplisnment of contacts with local ofticiuls

{y} In tne event of wilnarawel, the search of evacuiled nesdjuallers, OL¥Ouac &ress,
tillews and ouner 1nstallations and areas for documents or material whicn woull Le cf
value Lo the enemy ond Lhie safegucrding or aestruction, &5 required by clrcumsiances, of
noteriel founa.

{al Tne control of retugees Lo prevent enemy infiltration.

L. wnile division nas been mede above Lelween Lhe generel investigalive mission anc
the field securi Ly mission, ocoun come witnin tne general mission of tne Counter Intelli-
gence Corps and duties coming witnin une scope of either will ce per[ormea oy Czunter
Inteiligence Corps personnel wnen afprofriéie wnetier such rersofinel te in the .ore of tre
interior, in a lneater ¢f operations, in «n oversea cefense, service or lase cocmmand, Or
wiln & tectical unit ot tae Army Cround Forces or Army Service Forces eilner in tne zone
of tue interior or overseas.

¢. Counter lnielligence Corps personnel allacned 10 Lactical units mey Ce Zsed for
routine nousekeeping uulies wuen sucn use will nol intertere wilh tie proper performance
of its primary functions as outlined in wnis manual.

40. Coordination.--a. 3ucceseful operations of tue Counter Intelligence Z:orrs
frequently Jepena upon tne repid end concerted action of severel Counter Intelli zence Corrns
getwchments or elements wnereof. Such Leanworx can only Le properly developed Ly cloge and
constent liaison between the commanding ofticers of Counter Intelligence Corps celecnments

and inaividuel contacus, where feasicle, retweern tne enlisted personnel of sucn Zelacnments.

’

L. To accomplisi tiuis coordinatlon, lne conmanding otficer of tne Counter Intelli-
gence Corps detacument in eacn theater of operctions will maintein close contact witn Lne
oflicers in cnarge of tne detacnments tnroughoul nis tneater snd will rejuire tncse
ollicers Lo maintaln close liaison among tnemselves al all times. Similerly, in tne zone
of tne interior, tne commanding olficers of tne Counter Intelligence Corps detacrments
allachea Lo tactical uniie of nigner ecnelons will maintain close contact witn Lre command-
ing olficers of deiacrments altacned Lo lower ecinelons, in order tnal tae activities of all
may Le coordineted.

41. Lieison witnu otner agencies.--The commanding officers of Counter Intelligence
Corps detaciuents and the personnel of sucn detacnments, voln in tne zone of Lne interior
ana in theaters of operctions, will roster close liamison and mutual couperation cetween
the Counter Intelligence Corps and tne Corps of Military Police in tne seme area. In
tneaters ol operations, every eftort will be made by all Counter Intelliyence Corps
personnel Lo estatlisn and maintein cooperation witn local law enforcement agencies and the
Intelligence ana Militer, Police Cryanizations of Allied Armies. hmpunasis will te placed
upon tnis element of tne operations of tne Counter Intelligence Corps in tneaters of

operstions.
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42, Civil situation overscas.--a. Counter Intelligence Corps detachments entering new
afeas wilh taclical units or as the initial detechment assigned Lo a new theater head-
qsarters »ill teke appropriale steps Lo Lecome oriented at ‘the earliest practicable moment.
The personnel will seek to familiarize itself witn local political and economic conditicas,
racial and reiigious elements and protlems, tne particular outstanding customs and
cnaracteristics of the civilian populelion, and the attitude of the population toward ine

war.

b. Having vegun tne orientation outlined in g above, the Counter Intelligence Corps
detacnment will prerare itself, within the policies establianed by the commanding general of
tne theater of operations, to make discreet contact with friendly elemenis in the ares and
to i1dentify nostile and neutrel individuals and groups, taking appropriate action with re-

spect to tnem. Tnese friendly elements will form the nucleus of informent nets to be

establisnea.

43. Special missions.--Counter Intelligence Corps personnel is frequently required to
per{orm special missions involving complicated activities and highly specialized capeabill-
ties. The numter of individuals selected for a missicn of this character will depend upon
the misslon anc the circumstances -butl, normally, not less than two individuals will be
essigned. Whenever practicable, a commissioned officer will te placed in charge of such a
misegion. [t is important tnat indiviauals selected for special missions Le familiar with
eacs: other’'s metnods of operation end nave full confidence in eacn other's abllity.

(A. G. 30C.7 (9 Aug 43).)

By order of tne Secreiary ol war:
G. C. MARSHALL,

Chief of Staff.

OFF1Z1ALS
J. A. ULIC,

Major Generel,
Tne Adj=:ant General.
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